Employment Law 2nd Edition by Frances Meenan

The new edition of Employment Law comprises a diverse range of sources which make up this body of law, namely contract, tort, public, constitutional, statute, EU and case law. The new edition provides an extensive commentary on all aspects of employment law (to include industrial relations law).

New to this Edition:

• Workplace Relations Acts 2015 to 2021 and procedures at the Workplace Relations Commission post Zalewski v Workplace Relations Commission [2021] IESC 24.

• There has been a growth in case law concerning the employment relationship to include the “gig economy”, the contract of employment and public policy, individual and collective remuneration, employment equality, family leave to include work-life balance, protected disclosures, contracts of indefinite duration and related matters.

• Developments in the law of industrial relations, trade disputes and collective agreements.

• Consideration of amending legislation and case law in protected disclosures.

• Coverage of legislative developments in relation to payment of wages, minimum wage, the “living wage”, sick leave and statutory sick pay.

• All chapters and the introduction have been revised to incorporate developments since the first edition.
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